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U.S. FOREIGN SERVICE EMPLOYEE EVALUATION REPORT 



SUBMISSION CONTROL 



DATE RECEIVED IN P |ST/BUREAU (mm-dd-Yr-yl I DATE RECEIVED IN HR/PE (mm-ddYYYYl JDATE RELEASED TO DEPARTMENT RLES Imm-dd-YVYVi 



NAME OP 

McGrach 



EMPLOYEE SEING 



5 HATED ILa*t. First:. Mil 

Matthgw 



TYPE OP REPORT 
REGULAR SI 
INTERIM: Change 



:areer Candidate 03 voluntary □ 

RaUrQ Dutjatsj | A««ignmam| | 



Johannesburg 



REVIEWER Thomas N. Hull, III 
QBAOE; FE-OC | TITLE: PubUc AffaJFS Counselor 



RATER Sue herd 

TITLE; Consul 



Patrick 



Ah*r c^raful revlaw, I considar this rvport Ko bs complete, in 
conh>rmjinoew|th lli« initruciions, and adaquataly doaumentad by 



(. ibEltTIFICATION • WORK REaUJREMENTS AND COUNSEUNG 



Work requirBmelits 
ir nppllcabis, rsquii 
Employee's porforr 

,. 08- i 



ivaro salabllahad by rBT«r, 



9Wer. and employoo on tmm-dd-/YWl 

'd-yyvyi . — 



incB WH« discussed (candidate was counsalad) on at iajwt tv 

00 2. 10-23-00 3. 



n urjlatisraetory parformanoB rarino. this Is also to certify tliot tho roqulramants of 3 FAH-1 H-281*.3 (tontind amployaas), 
a le iployoos subject to ad/m'm'slrativa pmmothn), or 3 FAM 2248 IPSO Caraar Candid^Ksl have been met. 



s *oo* placB during thit rating period and (hal ot laast o, 



ts documantod In writing uslrtg tha Counsoling 



RstEd Enipluyoe Daim Imm-dd-yyvyl 



lit REVIEW PANEL STATEMENT (Complntad by ff.i>»i> W 



c. Comment*: llf s 



Spacific ex<impl«:s have been providod in all asctio 
Bport has boon praparad according to The regulations and i 



tm-dd-YYYYl "" Pana) Chalrpars 

il nitted lata, indicata whe is raspansibia far dalay.l 



-□> 
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EERFOB McG 



Bth, Matthew J 



111. EW PLOYEE'S JOB ANjI WORK REQUIREMENTS (Established by Rater. Bevlewr and Employee) 



Raring Period From 04-1 e-00 to .,4-15-01 



A. Describe tl 
supervised 

The Public 
Public Affairs 
General, who 
e-mail and tele 



position and wNere it fits in the staffing pattern; Indicate the number and kind of employees 
\r team affiliation|si and lasking(s), whlcl^ever is applicable. 

Afjjalrs Officer (PAO| at Consulate General Johannesburg sufiervises one American Assistant 
ifficer (APAO) arid 13 South African national employees. lie reports directly to the Consul 
separately located about 15 minutes away. The PAO and the Consul General are in frequent 
hone contact. This PAO or his deputy attends weekly staff meetings at the CG. 



requirements into cmo categories; continuing responsibilities and specific objectives (including, as 
appropriate.lbrofessional development activities), listing these in descending priority order. 



B. Divide work 
appropriate. 

Continuing Re Iponsibitities: 



1. Support Mi slon Program PlaE- 

2. Administer ill public diplomasy activities in the region comprising Johannesburg, Soweto, the Free State 
and Northwest provinces and soutehern Gauteng Province. 

3. Plan and inr jlement the academic and cultural programs as well as the HIV/ AIDS programs for the region. 

4. Maintain cc itact with key institutions and individuals in the region. 

5. Manage and safeguard classified information and material properly. 



Specific Object ves: 



I . Nurture anc 



region, particul irly among historically disadvantaged South Africans. 

2. Enhance an expand public diplomacy programming in the academic and cultural fields, particularly in 
locations outsic : Johannesburg anid Soweto. 

3. Develop pu lie diplomacy activities supporting the 2000 US national elections. 



4. Provide adc 



supervision of 



C. Describe any 



increase the number of contacts in the academic and culmral fields in the three province 



tional support to American Studies, including cxcliangcs and material. 



5. Manage hui lan and material resources at both PAS Johannesburg and PAS Soweto. including the 



le following five FSNs: the Academic Assistant, the Cultural Assistant, the PAS Secretary, the 



PAS Administr itive Assistant and the PAS Receptionist. 



special circumstanses influencing the vvork program. 



The Public Afl lirs Secdon (PAS) is located in Johannesburg city center, a district saddled with a high 
incidence of cr me and shrinking population of businesses and resident professionals such as law firms, 
restaurants, etc ! Consulate operaBions are spread over four physical locations, including the Consulate office 
building, a sep rate PCS building, PAS downtown, and a satellite PAS center in Soweto. 



ci/:locM7QI I ;?+ 



BHP nnSN03l«IV 
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EEB FOR Mc(f ath, Matthew 



[Rating Period From 04-16-00 to'- v4-1S-0l 



. EVALUATION OF PERFORMANCE AND ACCOMPLISHMENTS (Completed by Rater) 



ALL CLASSES 



. General 

1 . All Employ ees: PerlnrmnnRii want satisfactory or better (If no, sen Instriicliona fat documsniih!) im9oti»fpctory 
parfprmanca 

2u SFS Mern( ers: I.Adiuiimant of Salary Level - Perlaimanco W8« excellenC of battar 
Membar it raeomm»nd»d fpr Performanco Pay (>■« in»tnJocions) 
Mernber is reeommandad for Racartific«tloii - Performanco wa« axoellent or bettar 
(See Inttructlonti for racartifKation, conditional raoercmcation, and nanracertifieatlon criteria) 



III. I^r eaeh, 



Bureau's Progri 

Matthew McG 
media capital, 
concretely adv 
—Plan and itn 
province regie 
degree that for 
BUM event foi 
soon-to-bc-rel< 
were not only 
and Cape Tow 
voice (As 
events, it joifti 
and respect foi 
persons. This 
—Develop puliji 
themselves by 
democracy in 
uncertain for 
our contacts 
diplomats for 
transparency. 
—Maintain 
leadership of 
them in 
Matt provided 
they could 
selected Justic^k 
a multi-voium( 
acceptance ren 
This initiative 
—Administer ; 
southern 
to Johannesbuij^ 
trade and to 
Friday afternoftn- 
past. This 



5 Emfc iss; 
ifte 1 



tl'O 

fr im 



has had a highly successful year as Public Affairs Officer in South Africa's cultural and 
bhanncsburg. He has paid due attention to his agreed work objectives and he and his staff have 
need US Mission program goals throughout the year. 

licraent the acad^nic and cultural programs as well as HTV/ATDS programs for the three 
a. Mr. McGrath bas excelled at carrying out this objective in two previous years to such a 
Black H istory Month 2001 , his programming for Johannesburg/Pretoria became the signature 
the Mission countrywide. Matt arranged, in concert with a local theatre, to premiere a 
k kscd film. Remember the Titans, whose message was dial interracial harmony and teamwork 
iossible but indeed could be a winning combination. In coordination with our CGs in Durban 
V I, the premiere todk place simultaneously in all three cities and the Mission spoke with one 
ly Pretoria is only 40 minutes away, and as often occurs for high profile cultural and media 
us for the premiere). The Ambassador was able to deliver his remarks in favor of diversity 
others before a Jmiannesburg audience drawn from various walks of life of more than 800 
;vent advanced the MP? goal of promoting mutual understanding. 

ic diplomacy programs supporting US 2000 national elections. Matt and his team outdid ' 
cutting on a well-aiLiended post-election breakfast last November to showcase American 
! :tion. While wc had no idea that the outcome of the Presidential contest would remain 
mondis, the events unfolding during the breakfast held the attention of several hundred of 
politicians (of sill stripes) to academics, businesspcrsons, NGO and student activists, and 
1 illy four hours. This event ideally supported the MPP goal of promoting democracy and 



1 strenj thi 



i plu lb 



fi Gau eng. 



CO itacts V 



with key institutions and individuals in the region. Matt has assiduously courted the 
he five-year-old Constitutional Court, and made clear that the US could materially aid 
lening their new democracy. When SAG funding proved insufficient for a subscription, 
he justices and their clerks with free access to the Lexus-Ncxus on-line research service so that 
US legal bibliography as needed. Having become acquainted on a first-name basis with 
and privy to their research needs, he arranged for the Ambassador to make a gift of 12 sets of 
core collection of law books which the Court library and the 11 justices sorely needed. In his 

, the Chief Justice praised the US contribution to constitutionalism throughout the world, 
upported the MPP objective of strengthening the rule of law in South Africa. 
U public diplomat:y prograin.s in Joharmesburg, Soweto, Free State, Northwest and 

:. When Enterprise Florida, a trade delegation led by the state Lieutenant Governor, came 
», Matt and his team arranged critical news coverage of their visit and initiatives to promote 

a helping hand to historically disadvantaged small businesspcrsons. The coverage on a 
1— a dead time fori news locally— in part depended on press relations carefully nurtured in the 
the MPP goals of promotion of US exports and economic development in Soudi Africa. 



suf >orted 



aur nncMmuw 
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EER-FOR McG ath. Matthew J, 



or Foralah-3»r«lca Kpaciallai: 



1 Candidate 

] Candidate 

{Support 



a. For all Forei in 



^andidatflS only: Ae^Msmmc ot creer f 
seas piktentlal from obtiervations lo data 
unliksly to serve af feetivaly avan with additional experience 

likely to aerve effectively but Judgment la oontlngeiw on additionol evaluawd axpariencB 

racemmandad for tonwe and can bo oxpeot.d to serve successfully across a normal caredf span (soa insiructions) 
ehokm by dlacus^ingtbuhw tho eandMatt 's pataniial tor succitssM senme across a normal earaar span, citing anamplas 
sir»f>gtha an<i vraaHnossa* In each of Iha eompateneies cited below.) 
Service empioycps: For each of Iho compataBoy group* Bsfad below, draw on specific .xamplsc of parformanoe t 
,_ employee's potential jfof advancement in the Servlee. (See Core Pfooepis for definitions of competencies J 
litis 2. Manaaeriel SUlb 3. Interpersonal Sknis 4. Communication and Foreign Language Skills 
Subalantiua Kn«iwledge 






Leadership/In 

who mixes eas 
a Court Justice 
stand him in gcjjsd 
Americans, is 
sensitive issue 
Washington .< 
to weigh the 



erpersonal Skill: Matthew McOrath is an energetic and imaginative Public Affairs Officer 
y in a variety of sfaciai settings and at different societal levels. He appears as comfortable with 
like Albie Sacks alJ with a'resident in the poorest informal settlement, and his gift of gab will 
3d stead with both. Matt cultivates a broad range of contacts which, among the post's official 
I itceeded only by those of the Consul General, no mean feat! His atnincment to socially 
also helped mg to make appropriate programraadc choices. For ej^ample, when 
I a speaker on Islam in the US, our discussion of the pros and cons of this offering led me 
and the potential liabilities in a way that US MPP goals could be clearly advanced. 



be lefits a 



~| Rating Period From 04-16-00 to u4- 15-01 



V. EVALUATION OF POTEWTIAU (Completed by Rater)" 



Managerial SUlll: Mart's efforts to navigate PAS processes and implement programs produce results again 
and again. Wi sn tho Illinois Go%:ernor brought a delegation here last year, Matt and his staff worked 
effectively wid 'the office of the governor and the state's resident trade rep to carry off a logistically 
challenging bui 'rewarding performance by the Hubbard Street Dance Company, a Chicago group. He has also 
inspired his Ar lerican library staff to a higher level of performance as evidenced by the first-ever launch of a 
monthly on-lin I library newsletter. Disseminated to librarians and academics throughout the consular district, 
it informs then ' of new titles and ithemarically organized summaries of the materials available in the library. 
He adheres to EO norms. 

,„ and Foreign lianguage Skill: Matt communicates with authority and credibility on policy 
issues affecting his portlblio, and usually wins decisionmakers' support. When die outgoing 
'of a Nordiwcst Ptovincc university sought academic management training for his 
at Harvard University and University of Tennessee, Matt made an effective case and the 
and funded. 



af >roved 



Conimunicatic |ns 

and opcradona 
vice chancellor 
successor-to-b£ 
training was 

Substantive Klo^^lcdgc/Intcllccitual Skill: Matt is especially effective at seizing the once-in-a lifetime offer 
and wresting tl i most from it. When we learned that world-famous US historian John Hope Frankim would 
come to Sou* Vfrica, Matt proposed to program him lo lecture at the sole instituuon in die area which teaches 
American Hist|ry (and uses his book as a text). This provided an invaluable l^o^t ^o die ^^^^^^^^^Jy ^^^ 
American Stui 
Prof. Franklin 
civic leaders, j 
work on some 



^ offering and helped to consolidate further our ties with the faculty and administrators. 
1 remarks at the American library branch in Sowelo were heard by a diverse audience includmg 
juth activists, and seasoned NGO leaders from bodi downtown and the townships and who 
if SA society's most intractable socio-economic issues and must find common ground. To 
further the diaibgue on crime, orie of the Mission's top rung priorities. Matt scheduled a Harvard law 

-Justice Deparintienl official lo present a paper on US examples of community policing. The 
a key part of an international conference on "Policing in States in Transition" hosted by SA s 
srnational Affairs. 



professor and « x- 
address formci 
Institute for In 
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EERFOR lyioG 



Bth. Matthew J.L 



"iRaTJng Period From 04-16-00 to 04^15-01 



Areas for IrtJkrOvamant: Ths follo«<in9 mu»t b» compl»tod for all amptoyDM. Employ*** ihould b« mads aware of areas wh.ro th«v 
should oone-nt ita their otforta to impreW, Specify at least on. srea in which he/she mighi beat direct such efforts. Areais) =it.d rr 
•splioMy nnlteid 'to ona or mor. of the icompelcnoy groups listed in Section V B and must ha«o b.on dkeus.sd with the employee ii 
counsaring durl Ig the rating period. Justffy your recommendation with examples and indicate below competency groupie) being addressed. 
rr*e tmtfiMum^ not to bm dhoctod to nimd for formal trmming. ) 



Matfagerial Skills 



_ Specify Competency _ 



Specify Compel ^ncy _ 

Interpersonal S till: Matthew desfrves praise for showing considerable growth in deepening his managerial 
skill during thiji reporting period. I believe that more attention to maintaining self-restraint in trying 
circumstances I /ould pay dividends. 



Vl.i REVIEW STATEMENT (CompMad by Roviewgr) 



Assess the aitiploi U's pertormaiice and frntenti^Bl (If a career oandidate^ potential^ 
■bser\ ttiotii - - - ...I 1. — 



«» — i— . 1 - normal career span-see 

TnMuraged 'rr^'must'br 5Jpparted"by''oddltronai'.«ampta« of perfortriahca obsorvbd this rating p.rlod. Note 
appraisal or recommendations. Commr ' -• ' 



in relations between rator and .mploys.. 



icer's assessment Cif Mr. McGrath's excellent performance is fair and reasonable as is her 
under Areas forflmprovcment. The Raced and Rating officers frequently interacted and 



differences with th« 

The Rating Of 
recommendatit 
worked coopeijjitively on a number of public diplomacy activities. 

As the Rating Officer attests. Malt McGrath had extensive contacts at key Institutions, and initiated many 
mutually bcne|cial programs with them. His judicious use of speakers, book donations, exchange grants, and 
outreach matcijals with media, universities, government, and courts in Johannesburg and the nearby 
Northwest and 
transformation 
South Africans 



free State Provinces advanced our MP? objectives of mutual understanding and democratic 
His movie premiers of "The Patriot" and "Remember the Titans" each drew 500 prominent 
'on related themesE. Matt was often innovative, as in his Black History Month program which 
brought 15 Soi'th African journalists together with the locally based New York Times and Washington Post 
correspondents 'to discuss "Journalism in America: the African-American Perspective." 



hiid 



I jerfectly staged events. At his impressive US election breakfast, he projected immediate 
rom various websites onto screens and beamed CNN's reporting live to a wall-sized screen. By 
d drawn a substaiitial portion of the 250 South African leaders who came to learn more about 
process. His reputation for exciting programming was undoubtedly part of the draw. 



Matt produced 
on-line results 
6 a.m.. Matt 
the US electoril 

Matr needs to 1 L more consistent in the timely si^bmission of program evaluadons, especially exchange 
program resuK 1 reports. Sevcralt International Visitor Program evaluations are long overdue, for example. 

Matt worked hlrd to improve the performances of his subordinates, and it showed. After instilling a better 
worth ethic in "lis PAS library, he developed an impressive newsletter to attract a higher standard of library 
users. Matt w Is also a sensitive supervisor. When an FSN became less productive and had prolonged 
absences due 1 1 chronic Illness, Matt was appropriately tolerant. When tJic employee died, he 
compassionate l rallied mission support for the bereft family. 

I concur that Nlatt was "highly successful" in his public diplomacy programming, and would note also his 

effective publi I affairs work for trade missions from Illinois, Florida, and Maryland. Furthermore, his 

overall post, m nagcment was solid. Matt McGrath is on track for a successful public diplomacy career. 
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EER'FOR McGfBth, Manhew J.L 



iRating Period From 04-16-00 to 04-15-01 



VII. St ATfcMENt BY HATfeb EMPLOYEE 



Discussion: ThirScctian i. intondod to rirovici. th, rated enTptov«'» v.rws on the period »» f"=rf< 
Discussion. J ., ^^^^^^^^^ ^^.^ ^ p„.,od. Yoo al« may addrusa ar.y «"-'"-"; P~f'«"". 
IssI Which naed clarificaliort or «.rr.ction. You ar« erwour.gad to state your curr. 
the next 6 vean. fCoMxinwtion sheets m»V be used./ 



uii your most significai^ 
or aspects of ti\» appr' 
assignments desired o\ 



appraieed. You rr 
iduquatoly covered in this report, 
■rear QOals includinfl training and 



I believe that ihiJhas been my most isuccessfal toiir to dale and ihal I have done my very best work ever. Having 
never done morejIwUh less, I leave BAS Johannesburg in much better .shape than when I arrived . 

r is certainly unique and has its own particular challenges, tliis one has topped the scales. Thert^ 
lajor accomplishmtnLs andsevend highlights with, unfortunately, one continumg lowlight. 
i accomplished, a& well as the circumstances under which those accomplishments were made, 
either gone unnoticed or, sadly, unappreciated. 



Though every toi 
have been many 
Much of what Wi 
have, regrettably 



PAS Johannesbuk is located in the city's central business district (CBD). iso ated from both the Consulate and the 
PAS Country off It in Pretoria. IlsSbranch office in Soweto is even more isolated and. hence, m an even more 
!hlng"g^-a ^n The city has a reputation as being plagued by a very high crime rate. However. grea«r 
challenging locai on. y j- ,„,„i,^.rT, Africa in almost everv field, with as many public 



dblomacy institiitions as the t.:st ofiSouth Africa combined. It is. therefore, the center around which ttie new 
nm ciSra de. ocratic South Afrita revolves. What has been frustrating and challenging. ^°^Bf J^ "^^-"^^^^ 
dlt r?ng is ho. 'despite the enormous number of opportunities to conduct public diplomacy here that are n the 
U S dfrcc inte-k. there have be^ delegated too few resources to support that diplomacy and 'h-e interests^ 
R;re™le JolWsburg has six daily newspapers. No other town has. in effect, more than one. P'veofthe 
LLrs^cl^^^av fa greater circulation than any other newspaper outside of Johannesburg. It is the same with the 
'Say patrs" ^ other institvition.;. However, there are approximately 25% of the h"-- rcsour^s, w.t^^^^^ 
all^ated b^dgeXsources, assigned to this large and rich environment U.an those assigned to the very much 
' tmS^rl^ioi r enviroinetuin Pretoria, and about tl.e same as those in the much smaller and poorer Cape, 
smaller and poo^ . ^^ ^ ^^^^^^^^ ^^ ^^^^^^^^ ^^ ^^ ^^. ^^ ^^^^^^^, and orgamzatioiial 

a Puion to our own.enormous workload, we are often been asked to take on additional work by 



Town, 
challenge: 
hosting large pre 
of the undcniabU 
election event. 



Ibram events and ailarge number of visitors 6n behalf of the Mission (never vice-ven^a) because 
^ ipportunities here. For example, this office organized the Mission's very successful U.S. 



Unfortunately, p 
security reasons, 



B. I acknowie Ige 



Date Section 



rso„„cl issu« have been a coaHnulng lovvlighl. Four FSNs were dismissed by Ue R50 for 

2 for thcfl of USG furuis (1 just before I arrived), arvd 2 were for crinunal aa.ot«) Another was. 

- - -., ■ JG:" " „ui_d 10 the theft cases. An FSN was dismissed fcr failing lo perform satisfacwnly 

ZLl flr« tSL; yl^-itfe dismissals do not count the FSN who died and d» American cdncat^oa. , 

the other Consu|tes. I have neve, faced such personnel problems nor achieved such success m all ^f^^JV^^^-^^^ 
tours combined. 



receipt of this raporT. 
\ II complexed (mm-AI-YVWl 



'^yj^^^^f^'-Jj^ 



Ernpt6yes's Signature 
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NAME (Last, FIrtt, I 

MCGRATH. 



CONTINUATION SHEET 



MATTHEW 



J. 



I am perhaps i [ost proud of my wprk with the Constitutional Court, created by South Africa s new post- 
Stution as one of iis highest court. I have purchased close trj ten thousand dollars worth of 
ft,iic«wai. ^^&. [texts/books for thi. Court's library, and have identified and programmed 2 high ranking 
American juruls/legal scholars asispeakers with the Court. I ani currently assisting the Court with the 
estabiishtneni f its new library bj purchasing additional texts/books and journals, and by sponsoring the 
Court's new li Irarian on a visit to the US and the visit of a US librarian to consult with the Court here. As a 
result. I have 1 lecn hosted for private luncheons in 2 of the jusrices' chambers, have hosted a third justice for 
a private dimu jr and am on a firstname basis with at least 7 of the 11 justices. 

I could not be nore proud of my film/cultural work, particularly the Afi-ican-Amcrican Film Festival and the 
Black Ilistoiy kmth series that Ilorganized. The festival was the largest and most complex "nc that 
USIA/uS h ever done. and. amazingly, the first one on the Contributions of Afncan-Amencans to the an 
USlA/UMi n.,a^^ ^^ ^ ekormoKLS under^king (II days. 9 feature films, 8 feature film and documentary - 
videos. 5 lectiites. etc.) In addition, during each of the 3 Februaries that I have been here I have sponsored 
^Im premiere, collaborating with local organizations and using locally based resources. The 
films "Belove k" "The Hurricanes" and "Remember the Titans", were hosted by the Ambassador, as was the 
Pestival's opefng and closing, amd each had in attendance approximately 700 South Africans. 

mely proud of my reversing the decline of our Public Affairs operations out of our 5oweto 
The place was literally a mess when I arrived. It was dirty, dark, dusty and clearly left to 
ic 8 years since Mandela's release. I had it repaired, cleaned, painted, and had installed new 
lights and air-concitioning. Just as importandy, I implcmenuid a policy for mcludmg Soweto 
nd visitor progranlis. The reopening, again hosted by the Ambassador, was a gala affair that 
proud of our Soweto operations again and our 25 year history there. 



My relations 

virtually 

the universitiel 



lith the four main mniversities in the Johannesburg region have been outstanding I have used 
^prugram product and service to expand and enhance relations on almost every level of each of 
iv«..uJ 1 am particular!!/ proud of my promotion of American Studies dirough Suituiicrlnstitute 
grants and theLrchasc of American books. Again, I am on a first name basis with all four university 
presidents and^liave been personally hosted by them for luncheons on several occasions . 

Somehow I sill have managed ta diversify and expand programming outside of the g^'=^^^'^^J°»^_^"*'."fS f^^^ 
wUh special oltrcach efforts directed at the Free State Province. The province is home to the Soudi A^^^^J^ 
Supreme Com of Appeal, Soutl, Africa's other highest court, a major regional "f^P^" ^^f ^°"" °^ 
South Africa's 'major universltiesi. My success there, made difficult because of the 250 mile distance 
resulted in my 'being asked to leald the 9-member U.S. election observer team for the province, "«= °f ^^^ 
provinces. duiLng South Africa's second national democratic election, and to wnte the observer team s report. 

Finally, becau e Johannesburg is the media center for South and southern Africa, and though th'=«^= 
dUp oportion. ely few media resources allocated to Johannesburg. I have managed to have ^« w^^^^;?^^^^^^^ 
extensive rang i of media contact* of anyone here. These include several top editors, most of Soudi Afnca s 
SSlig broaJ »si journalists as well as almost all of the many American foreign correspondents based here. 
The foreign a rrcspondents have offered to host a farewell party for me. 

Ail'in-all. an ( xtremely effective and productive tour. 



